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News-You-Can-Use 





I was thinking about my role the other day because my wife and I are facing a �fairly big change. Our middle son just got married. The older one has been �gone for some time and our youngest daughter is in college. It occurred to me that we're really not parents any more - not parents with a capital “P” at least.  I find that my feelings are surprisingly mixed about this change. I feel some relief that I won't have to worry about who's coming in the house when.  And the house �will stay cleaner and quieter. Yet I miss those things just a little. I have also found that quieter outside translates to quieter inside. I have more �time to think - more peace of mind I suppose.  But this has also given me the time for the realization to sink in that I am, in fact, what people call middle-aged. Holy cow, me middle aged? I think I'm going to need a little more time for that to become completely real for me. The change isn't bad it’s just……  different.��- Rick Atwater, Director of EAP Operations





 





A recent survey indicates that EAP enrollment has increased dramatically in �the last six years. The number of covered lives is up 130% since 1994.�


A random survey conducted by the University of Indiana found that 26% of �respondents report that they are on the verge of a nervous breakdown. The reason most frequently reported for this emotional state is relationship problems.�


Web-based EAP services are becoming more common. Information regarding �financial problems, elder care information, legal questions and more are �being made available to EAP subscribers. 


Stay tuned for an Employee Health Consultants Inc. web page by early next year that will allow access to you and your employees as well as links to helpful sites.��























	









































Feel free to copy or forward any part or this entire news- letter to employees of your company or organization.  It is intended for the sole use of employees and families covered by the Employee Health Consultants, Inc. EAP.





We welcome your comments and concerns.  We would also invite you to suggest topics of particular interest to you or your organization, forward particular questions or write an article-opinion of your own.





We can be contacted at � HYPERLINK mailto:emplhlth@AOL.com ��emplhealth@AOL.com� or by calling 1-800-365-2273.
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Think About Your Roles – an Exercise





Look at the roles listed to the left under “What Are Your Roles?”  Write down some of your roles then circle those that give you the most satisfaction.  Draw a square around those roles that you least enjoy. Are any of these roles unnecessary?  Could you eliminate them?  How many circles do you have? Do you perform enough satisfying roles to give meaning to your life?  How many squares are there?  If there are more squares than circles, can you think of ways to reduce or eliminate these roles?  Draw a line through roles you don’t really need to play. What if you eliminated all those roles that you have crossed out?  What roles remain? 





Now jot down a few ideas for making those roles more satisfying.  What roles do you play? Take a few minutes to list all of them.


Include roles in your career, family life and other relationships as well as those you fulfill in your personal life.


If you could perform any roles you wanted, what would you be doing right now? Write down whatever comes to mind.  Don’t let practical considerations limit your imagination.





We’re happiest when the roles in our lives conform to our values. How do your dream roles reflect your deepest values and aspirations?





Finally, pick one or two of these dream roles that you can realistically turn into a life goal.





How many of these roles are you already performing?  If more than five, congratul- ations for achieving a high degree of role satisfaction!





Jot down three or four steps you can take to make these dream roles a reality.





























�















































�


















































	











�





Determining Your Roles  – Take Time to Dream
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What Are Your Roles?








Artist


Breadwinner


Boss


Child


Coach


Counselor


Employee


Gardener


Helper


Listener


Lover


Organizer


Mechanic


Parent


Peacemaker


Problem Solver


Student


Teacher
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